
Report to: Cabinet, 26th July 2016

Report of: Councillor Jabba Riaz, Cabinet Member for Clean, Green and Leisure 
Services

Subject: SUPPORT FOR DISABILITY SPORT WORCESTER

1. Recommendation

1.1 That Cabinet approve a grant of up to £30k to Disability Sport Worcester to 
part fund a Disability Sport Development Officer for 3 years and that 
Cabinet allocate up to £20k of the 2016/17 New Homes Bonus Corporate 
Plan Priorities allocation to fund the grant; and

1.2 That Cabinet delegate authority to agree the terms of the grant to the 
Deputy Director, Cleaner and Greener Service Delivery in consultation with 
the Portfolio Holder for Clean, Green and Leisure Services. 

2. Background

2.1 Disability Sport Worcester (DSW) is a local registered charity whose stated aims are 
to encourage active participation in sport and leisure activities, to bring sporting 
opportunities to those people with a disability, to encourage the provision of quality 
sporting activities, to raise the profile of disability sport in Worcester, to provide 
support in club / coach education and volunteering opportunities, and to support 
elite athletes.

2.2 The Council has supported DSW for several years through provision of a small grant 
of c£1.3k per annum. The respective grant agreement requires that DSW delivers 
towards its strategy of

 Developing sustainability of the City’s disability sports clubs
 Growth in the volunteer and student placement programme to increase sport 

opportunities and develop local sports coaches
 Providing more support to partners in ensuring access to specialised sports 

provision and inclusivity of mainstream clubs
 Increasing the numbers of adults participating in local sport
 Increasing the numbers of children with disabilities in mainstream schools 

having inclusive opportunities

2.3 The primary resource for delivering on the above has been a part time Disability 
Sports Coordinator post, which DSW funded using the City Council grant, other 
additional contributions, and DSW reserves.

2.4 The profile of Disability Sport in Worcester has increased over recent years, with the 
construction of accessible sporting facilities such as the University Arena, which 
hosted the European Wheelchair Basketball Championships in 2015. 



2.5 The Council’s new Swimming Pool and Leisure Centre at Perdiswell will open in early 
2017 and will offer state of the art facilities accessible to all. DSW have contributed 
to the new facility both in terms of expert advice on accessible design and through 
securing external funding for a second pool pod that facilitates access to the water 
for disabled users.

2.6 Sport England’s five year strategy, “Towards an Active Nation” was published in May 
2016. The strategy seeks to increase levels of activity and targets priority groups of 
women, older people, disabled people and people from lower socio-economic 
background. The strategy carries a funding commitment of £250m for increasing 
levels of activity.

2.7 The Worcestershire Joint Health and Well-being Strategy 2016 to 2020 prioritises 
“Being active all through your life”, with a focus on populations with poorer health 
outcomes, and recognises that those with a learning disability or sensory impairment 
have particular challenges in being physically active. 

3. Grant Proposal 

3.1 DSW has approached the City Council with a proposal for the Council to contribute 
£10k per annum towards a three year full time Disability Sports Development Officer 
to increase and enhance disability sport & recreational participation and 
opportunities across Worcester. 

3.2 In addition to the continued delivery of the DSW strategy at section 2.2 above, the 
post will offer more opportunities for engagement between community groups, clubs 
and organisations across the City. The post will also provide a link between the 
University of Worcester and local sporting clubs and organisations with the outcome 
of increasing access to specialist coaching and support. Working closely with the 
University and the Sports Partnership Herefordshire and Worcestershire (SPHW) the 
role will increase development opportunities for club coaches and volunteers in 
mainstream clubs, broadening disability sport opportunities. 

3.3 It is proposed that the City Council provides funding of up to £10k p.a. which will 
comprise approximately 40% of the funding for this post, with other contributions 
being made from SPHW and the University of Worcester and DSW fundraising. 

3.4 The grant will be subject to a grant agreement between the Council and DSW that 
will specify the outcomes to be delivered within Worcester. This will replace the 
existing agreement relating to a small grant of £1.3k.

4. Alternative Options Considered

4.1 The Council could consider providing support to a lower value than the £30k 
requested by DSW. The recommendations at section 1 provide for an upper limit to 
funding with the final amount to be agreed as part of a Service Level Agreement. 
Setting a lower limit at this stage is therefore not recommended.

5. Implications

5.1 Financial and Budgetary Implications
The budget for 2016/17 has an allocation of £450k of New Homes Bonus for 
Corporate Plan Priorities. The currently agreed small grant of £1.3k will be offset 
against the £10k proposed in this report for 2016/17, and the balance of £8700 can 



be found from existing budgets. The remaining £20k can be funded from the 
2016/17 New Homes Bonus allocation.

5.2 Legal and Governance Implications
A grant agreement, based on the Council’s standard grant agreement template, will 
be entered into to ensure the Council’s interests are appropriately protected.

5.3 Risk Implications
There are no significant implications associated with the content of this report.

5.4 Corporate/Policy Implications
The proposal within this report supports the Council’s corporate objectives and will 
complement the strategy to facilitate and promote inclusive sports facilities where 
many of the activities to be delivered will take place.

5.5 Equality Implications
Support for disability sport through the proposals outlined in this report will increase 
opportunities for persons with disabilities, an support improved health and well 
being.

5.6 Human Resources Implications
There are no significant implications associated with the content of this report.

5.7 Health and Safety Implications
There are no significant implications associated with the content of this report.

Ward(s): All
Contact Officer: David Sutton, david.sutton@worcester.gov.uk
Background Papers: None 


